AEDP Apprenticeship Assessment Framework

PROPOSED ASSESSMENT SCHEME FOR APPRENTICESHIP
                                  Aligned with UGC AEDP Guidelines (2025)

Assessment is Continuous, Transparent, and Evidence-based and in mapping  with Program Outcomes.
As per the National Credit Framework (NCrF) and Clause 9 of UGC AEDP Guidelines:
· 30 hours of training correspond to 1 Credit.
· Apprenticeship training of a duration of 1 year (1,200 hours) corresponds to 40 Credits. 
· Apprenticeship training of a duration of 6-month (600 hours) correspond to 20 Credits.

A. Learning Outcomes

· Integrate theoretical knowledge with industry-based experiential learning.
· Develop job-ready skills in area of Apprenticeship domains .
· Enhance employability and professional ethics aligned with Graduate Attributes under the National Higher Education Qualifications Framework (NHEQF).
B. Assessment Framework 

Components of Assessment and Weightage (20 Credits)

	Component
	Description
	Weightage

	                                      Evaluation by Industry Supervisor
	40%

	Attendance & Discipline
	Punctuality, Professional conduct
	20%

	Industry Supervisor
Evaluation
	Performance rating by the industry supervisor (Soft and Life Skills)
	20%

	Evaluation by Faculty Mentor in the College
	30%

	Weekly Progress Reports
	Task completion, Reflective learning and
Report Submission
	15%

	Evaluation of Skill Acquisition 
(Mid-Term Review
	Specific Tools/Software & Domain application(s) handled 
(Presentation)

	15%

	  Final Evaluation   by College Committee and Industry Supervisor          
	30%

	Final Apprenticeship
Report
	Quality of report & analysis
	20%

	Viva-Voce / Exit Interview
	Conceptual clarity & Application
	10%


	Component
	Evaluator
	Weightage (%)
	Marks to be assigned (400)
	Credits (20)
	Evaluation components / Indicators 

	Industry Evaluation
	Industry Supervisor Evaluation
	40%
	160 
	08 
	Attendance, punctuality, discipline, task efficiency, Communication skills,  teamwork,  adherence to  work ethics and any other code of conducts and behavioral skills as required/specified by the Industry.

	Faculty Mentor Evaluation
	Faculty Mentor (On-site Visits & Monitoring)
	30%
	120 
	06 
	Logbook verification, periodic review, reflective diary, visit reports, feedback from industry mentor.

	Seminar & Viva-Voce Evaluation
	HEI Committee (Faculty + Industry Expert)
	30%
	120 
	06 
	Presentation on work experience, project report, understanding of Domain operations, innovation in practices, problem-solving ability etc..

	                        Total
	100%
	400
	    20 Credits





Evaluation and Marking Scheme (UGC Clause 12)


C. Guidelines for Report Submission
a. Organizational Profile of the Industry offering Apprenticeship
Briefly describe the industry 's background, nature of business, vision, and key services offered. Mention the role in the industry and overall organizational structure.
b. Department Allocation & Responsibilities
Specify the department where you were assigned to during the apprenticeship /internship. Explain your key roles, duties, and reporting structure in simple terms.
c. Summary of Weekly Activities 
Provide a week-wise overview of tasks and activities completed. Highlight learning experiences and progress achieved each week.
d. Tools / Software Used
List the tools, software, or technologies used during the apprenticeship/ training period. Briefly mention their purpose and how they supported your work.
e. Projects Handled / Case Studies
Describe the projects or case studies you worked on during the apprenticeship /internship. Explain your contribution and the outcomes achieved.
f. Learning Outcomes Mapped to CO / PO
Check your course syllabus and identify which CO relates to your learning (e.g., applying knowledge, analyzing problems, using tools).
g. Reflection on Employability Skills
Discuss improvements in communication, teamwork, problem-solving, and professionalism. Explain how the experience enhanced your job readiness.
h. Challenges Faced & Solutions Applied
Mention the challenges encountered during tasks or projects. Describe the solutions applied and lessons learned.
i. Appendix — Proof of Attendance & Acknowledgement 
Attach attendance records, certificates, or acknowledgment letters. Ensure all documents are properly labeled and verified.

D. Rubrics for Major Components
Final Apprenticeship Report Rubric (20%)

	Criteria
	Excellent (A)
	Good (B)
	Satisfactory (C)
	Poor (D)

	Structure
	Logical,
comprehensive
	Clear
	Basic
	Disorganized

	Depth of Work
	Strong analysis
	Moderate analysis
	Limited detail
	Minimal

	Industry
Integration
	Strong linkage

	Some linkage
	Limited linkage
	No linkage

	Originality
	Highly
reflective
	Reflective
	Mostly
descriptive
	Copied

	Presentation Quality
	High academic quality
	Few errors
	Many errors
	Not acceptable












Industry Supervisor Evaluation Rubric (20%)

	       Parameter
	       Description

	Work quality
	Accuracy & reliability

	Productivity
	Timely completion

	Initiative
	Problem solving & Independence

	Professionalism
	Discipline & ethics

	Teamwork
	Collaboration & communication




E. Documentation and Monitoring (UGC Clause 11)

      Each apprentice must:

· Maintain a Training Logbook and Weekly Attendance Sheet
· Submit a Monthly Evaluation Form (signed by both mentors)
· Prepare a Comprehensive Final Report
· Participate in End-Semester Seminar & Viva- Voce
The faculty mentor shall guide 20–30 students and submit visit-based assessment reports to the Departmental AEDP Committee.

F. Roles of Stakeholders

	Stakeholder
	Responsibilities (UGC Clauses 13–15)

	Industry/Establishment
	Provide OJT as per Apprenticeship Act, assign supervisors, evaluate apprentice performance (40%), and pay stipends as applicable.

	Faculty Mentor / HEI
	Monitor progress, conduct on-site visits, guide students, conduct seminars and viva-voce, maintain academic records, upload credits to ABC Portal.

	Student / Apprentice
	Complete assigned tasks, maintain discipline, record work experience, submit reports, and participate in final assessment.



G. Pass/Fail Criteria
· Minimum 40% overall score required
· Minimum 80% attendance mandatory
· Completion of and Submission of :
· Report
· Weekly records
· College and Industry evaluations



H. Certification & Credit Transfer

Final Certification: Issued jointly by the HEI and Industry Partner.
Outcome: Successful completion earns 20 credits contributing to the total degree requirement under AEDP.
I.  Redressal & Support  in case of any  Challenges :
· Student may request grievance support
· College Apprenticeship coordinator/ mentor intervenes with Industry
· Remedial plan will be structured
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